
Total Calendar
Days - 32

- o -
Personnel Process

Days - 28

3
-Receive notification of on-the
job injury/illness from manager
-Counsel/advise employee
-Coordinate with
Occupational Health/ Safety
Office if necessary
-Receive appropriate form,
review  and complete
-Forward form to Dept. of Labor
within 10 workdays from date
supervisor receives notice from
employee
-Coordinate with management to
establish light duty positions
-Establish/maintain case file
-Advise managers reference
continuation of pay entitlement,
need for SF52, etc.
-Request job search from CPOC
                          (15 days)

HQ USAREUR CHRMA             Processing Injury Compensation Cases                                        BPM No. IS-21
                        Office of Workers Compensation Program

                                                                          (OWCP)

1
-Notify management
of injury
               (2 days)

2
-Provide appropriate
form to employee
-Provide input as
required and
controvert/concur
               (2 days)

RSD
4
-Conduct job search in
coordination with CPAC
                           (5 days)

7
ISD

- Process personnel action
(disability retirement,
termination, placement
action, etc.) received from
manager/ CPAC
                       (3 days)

6

-Initiate appropriate action based
on decision of Dept of Labor
-Counsel/advise employee
reference disability retirement
                            (5 days)

EMPLOYEE                       MANAGEMENT                         CPAC                                            CPOC                                   OTHER

5
Dept of Labor

-Adjudicate claim
-Advise CPAC &
employee

SEE BPM # IS-01,
SF50 Processing

SEE BPM #IS-22
 Payroll Interface
Processing Cycle

SEE BPM
# IS-18,
 Disability Retirement

REPLACES USAREUR BPM I-11


